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Rationale. -—«Learning in any area; whether in subject matter, human 
relationships, in physical skills, or in activities, is hindered or sus¬ 
tained by the degree of interest mustered and fostered by the learner. 
It is almost a truism that a person will undertake with a greater degree 
of perseverance those activities that are of greatest interest to him. 
Interest causes one to pursue goals without hesitancy, overcoming ob¬ 
stacles that would seem unsurmountable, providing self-enhancement is 
realized. 
The unprecedented demands upon the individual have made programs 
of guidance and related services necessary to a degree never felt before* 
Traditional education can no longer provide, in itself, the assistance 
so gravely needed by each individual. ^ Traditionally, the teacher is 
primarily concerned with how much youngsters learn. He depends upon 
other agencies and forces in the environment to help the young person 
apply knowledge. Greater cognizance of the direct vocational applications 
of what each teacher passes on to his students will cause this position 
^Herman J. Peters and Gail F. Farwell, Guidance: A Developmental 
Approach (Chicago: Rand McNally, 1959), p. 320. 
2Donald G. Mortensen and Allen Schmullen, Guidance In Today's 
Schools (New York: John Wiley & Sons, 1959) » p* UTI 
1 
2 
to shift. Schools will reflect the new emphasis through a group of 
teachers who will be concerned with the extension and application, in 
the lives of pupils, of what they teach.^ 
Of the many things that will demand the attention of our students, 
these are most prominent! 
Automation will make hundreds of jobs obsolete and create 
many new types of occupations. 
The advances in technology will make much of the content 
and methods of education today inadequate for the tasks 
to be performed. 
The length of time spent in school will move from the 
typical eight years of the First World War and the 
typical twelve years of the Second World War to beyond 
fourteen years. Increasing numbers will enter and 
finish college and graduate school. 
Broader opportunities will be extended to all who can 
and will avail thëmstèlves ofthem. an ; 
o 
Social mobility should increase rather than decrease. 
Mobilizing the curriculum and the teaching staff toward the goal 
of a more productive citizen can be aided greatly by the constant study 
of the problems, needs, hopes and aspirations of students and former 
students. This entails relating school work to the society in which 
the individual will function. To determine how well this has been done 
in the past and what the needs are for the future, one would need to 
■^Daniel W. Fullmer and Harold W. Bernard, Counseling: Content and 
Process (Chicago: Science Research Associates, 196h), p. 3» 
%tobert H. Mathewson, Guidance Policy and Practice (New Toric: Harper 
and Row, 1?62), p. 110. 
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survey the students who have passed through a school. If we aecept the 
premise that interest is a part of motivation and motivation moves indi¬ 
viduals toward goals that suit their self-concepts,, then this shoikld show 
up in the occupational status of the graduates of a school» 
Evolution of the problem»—Counselors are greatly concerned with 
occupational information that can aid in the vocational choices made by 
clients just as administrators are concerned with the curriculum as a 
means through which students learn to become productive members of soci¬ 
ety. In view of the rapidity of change in our social order and the 
greater opportunities for training and jobs, the writer thought that 
a body of information comparing the inventoried interests as revealed 
during the high school years with the actual occupational status would 
be very valuable to the administrators in planning the curriculum, the 
teaching staff in planning instruction and the guidance staff in planning 
services» 
Contribution to educational knowledge»—The research conducted 
can reveal pertinent data about jobs in the community, jobs held by 
graduates, and jobs wanted by graduates. Knowledge of the relationship 
between occupational status and vocational fields in which individuals 
were interested during their developmental years can be useful to school 
officials, teaching staff and students» 
Statement of problem.—The problem involved in this study was to 
determine the relationship, if any, between the inventoried occupational 
interests of a group of graduates of Southside High School, Colbert, 
Georgia, and the actual occupational status of these graduates and to 
relate this information to the curriculum and instruction of the school. 
U 
Limitations of the study»—This study iras limited to those persons 
who took the California Occupational Interest Inventory while they were 
students at Southside High School and who subsequently graduated from 
Southside High School, Colbert, Georgia. The subjectivity inherent in 
\ ? . 
reactions given on the questionnaire used in this study further limits 
the study. 
Purpose of the study.-—The major purpose of this study was to 
investigate the actual occupational status, and to compare the inventoried 
interest patterns of a group of graduates with their present occupational 
status. 
In addition this study was to answer the following questions: 
1. What were the ages of the subjects at the time of study? 
2. What was the marital status of the subjects of this study? 
3. What was the number of children in the subjects family? 
U« What were the present geographic locations of the residences 
of the graduates? 
f>. What were the occupations of the fathers of the subjects 
of this study? 
6* Have the subjects of this study established independent 
households? 
7. What training has been taken by the subjects since 
graduation? 
8. In what job fields are they employed at the time? 
9. In what job fields were they interested prior to 
graduation? 
10. What types of occupations were the graduates interested 
in prior to graduation? 
11. What were the skill requirements of workers in the 
present occupations of the subjects? 
5 
12. What was the average number of jobs held by the subjects 
of this study since graduation? 
13. What were the reasons for the subjects to change jobs? 
11*. What reasons were given for taking the present jobs 
held by the subjects of this study? 
15* To what extent were they satisfied with their present 
jobs? 
16. To what extent do the subjects feel that they can keep 
their present jobs? 
17. To what extent were the graduates doing the kind of 
work planned prior to graduation? 
18. What was -the level of interest of the graduates prior 
to graduation? 
19. What plans did the graduates have for their future 
job training? 
20. What curricular experiences the graduates felt would 
have helped them in their vocations? 
21. How do the present occupations of the subjects compare 
with their inventoried interests? 
Definitions of terms.—«For the purpose of this study, the following 
terms carry the indicated meaningss 
1. "Interests” are the "likes" a person has. Interest is 
that force that causes an individual to select one 
activity or thing over another. In this investigation 
results obtained from the Occupational Interest Inven¬ 
tory will be accepted as indications of interest.' 
2. "Inventoried Interests" are those interests shown on 
a standardized measure of interests. 
3. "Job status" refers to the job the subject had at the 
time of this study. 
U* "Fields of interests" are broad vocational categories 
in which occupations are found. 
S>. "Personal-Social" field is characterized by personal 
contact, a liking for people and a real desire to 
improve the lot of others. 
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6. "Natural" field contains interests of an outdoor nature. 
7. "Mechanical" field reveals an interest in taking things apart 
and putting them together. 
8. "Business" field shows interests in business contact 
or business detail. 
: ' ' - 
9. "The Arts" shows interests in music, drama, literature 
and art. 
"■ 1.. 
10. "The Sciences" field indfcL dates a desire to understand 
and manipulate the physical environment. 
11. "Verbal Interest" stresses the use of words in a voca¬ 
tional context. 
12. "Manipulative interests" indicate a desire to work 
with things. 
13. "Computational interest" indicates those interests 
dealing with numbers. 
Hi. "Level of interest" indicates whether the interests 
are associated with routine tasks, tasks requiring 
considerable skill, or with tasks requiring expert 
knowledge, skill and judgment. 
15* "Primary choices" are those that fall at or above the 
70th percentile on the Occupational Interests Inventory. 
16. "Secondary choices" are those that fall at or above the 
30th percentile but not to the 70th. 
Locale of the study.—This stucfy was conducted in Madison County, 
Georgia which is located in the northeastern part of the state. The 
seat of government for the county is at Danielsville. There are five 
other small towns in the county. Until recently, this area was cotton 
growing agricultural, but now much of the land is planted in pine trees 
or grass for grazing cattle. Industries in the county are very small in 
number; therefore, most of the wage-earners must seek employment outside 
of the county. 
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Southside School, a combination elementary and high school was 
the specific location and is located between the towns of Comer and 
Colbert. 
Method of research.—-The descriptive survey method of research, 
employing an occupational interest inventory, a questionnaire and records 
on file in the school Counselor's office, was used to gather the data 
for this study. 
Description of subjects»--«The subjects of this study were those 
persons who had been regularly enrolled in Southside High School, Colbert, 
Georgia during the five years I960 through 1961*. These persons took the 
Occupational Interest Inventory published by the California Test Bureau 
during either their junior or senior year in school. All of the subjects 
subsequently graduated from Southside High School, Colbert, Georgia. 
Description of instruments.—-The instruments used in this study 
are described below: 
1. Personal Files of Students. The information pertaining 
to the student is kept in an individual county-adopted 
cumulative folder with spaces for a variety of data. 
2. Occupational Interest Inventory. This instrument is 
designed to appraise and analyze the vocationally sig¬ 
nificant interests of the individual. Using forced 
answers, it assesses the occupational preferences of 
the examinees and therefore, does not test abilities 
or skills. The Inventory yields ten scores that enable 
the examinee to evaluate his interests in terms of broad 
vocational fields. The Inventory yields three groups of 
scores which are arranged as follows: 
1. Fields of Interests. I Personal-Social, II Natural, 
III Mechanical, IV Business, V The Arts, VI The Sciences. 
2. Types of Interests: Verbal, Manipulative and Compu¬ 
tational. 
3. Level of Interest. The items that yield these scores 
are divided into two parts. The first nine scores are 
derived from Part I and the tenth, level of interests, 
comes from Part II. Part I consists of 21*0 paired items. 
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Each item describes an activity that has vocational 
implications. The examinee chooses the one he likes 
best. He most choose one or the other items. The 
Inventory is non-timed and can be marked and scored by 
the examinee -within fifty minutes time. A special 
answer sheet is used. The subjects of this study 
marked and scored the answer sheets which were placed 
in their folders for later reference and discussion. 
3. A Questionnaire. A twenty-four item questionnaire 
specifically designed for the purpose was used. This 
questionnaire provided ample spaces for responses to 
items requiring complete answers and spaces for check¬ 
list items. A pilot group of 6 individuals responded 
to the questionnaire before it was administered to the 
subjects of this study. 
Procedure»—The following procedural steps were used for the 
purposes of this study: 
1» Permission from school officials to conduct this study 
in Southside High School was obtained. 
2. The related and pertinent literature was reviewed, 
summarized, and presented in the finished thesis copy. 
3. A questionnaire designed to secure the necessary data 
was constructed and tested on a group of high school 
graduates who were not used in the study. 
1*. The names of those persons who took the Occupational 
Interest Inventory were taken from the records. 
5. The questionnaires were mailed to those subjects who 
did not reside in the area where the study was con¬ 
ducted. For those subjects who lived in the general 
area of Colbert, the researcher personally delivered 
questionnaires to them or to reliable relatives who 
placed the questionnaires in the hands of the subjects. 
6. The interest profile of each graduate was obtained from 
his folder. 
7* All data obtained were compiled and organized, using 
charts and tables. 
. These data were interpreted and findings, conclusions 




Related literature»—The likes, dislikes and preferences of people 
are the major factors that influence them to move one direction as opposed 
to an alternative. Massive amounts of research has shown that interests 
patterns from post adolescence are consistent and stable. There seems 
to be, however, no agreement among writers as to just how these interests 
develop in the individual. Some authors attempt to explain the origin 
of vocational interests in terms of intrinsic and extrinsic satisfactions 
in work. Others see vocational choice as strivings for recognition while 
the self-concept view is held by some. 
After reviewing at length the literature on the origin and develop¬ 
ment of occupational interests, Darley and Hagenah conclude that: 
It is unlikely that we can produce for some time to come any 
complete theory regarding the origin and development of 
occupational interests.1 
While the counselor's life would be simpler if psychology 
could present him with a single all-inclusive theory of the 
origin and development of vocational interests, this is, we 
fear, a goal not very easily attained. For psychology has 
not yet achieved a single, universally accepted theory of 
personality development or motivation. Yet this quarter- 
century or more of interest research has been remarkably 
productive in many ways. We have descriptions of the pro¬ 
cess of choice, we have an embarrassing wealth of empiric 
data and we have several skillfully designed, although 
limited, studies to clarify our thinking about the determi¬ 
nants of vocational choice and measurement of interests. 2 
Nevertheless, there is some merit in reviewing some of the liter¬ 
ature dealing with theory of occupational choice. The trait centered 
ljohn G. Darley and Theda Hagenah, Vocational Interests Measure¬ 
ments : Theory and Practice (Minneapolis: University Press, 195!?), p. 191. 
^Ibid», p. 19U* 
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theory, the psycho-social or need theory and the developmental theory 
nill be reviewed. 
The trait centered theory.—The trait centered theory of occupation¬ 
al choice is based upon the psychological principle that individuals differ 
in aptitudes, interests, and capabilities. Jobs or occupations, too, have 
certain traits or requirements that might be studied by -the person making 
an occupational choice. The combination of the two, the person's traits 
and the job traits, form the core of the beliefs held by those who advo¬ 
cate the trait centered theory 0f occupational choice. Guidance workers 
often subscribe to this theory when they use instruments to measure indi¬ 
vidual traits, and then attempt to match these individual traits with 
the traits required in the performance of certain jobs. 
One of the most outstanding studies in support of the trait centered 
theory of occupational choice was by Fine and Heinz. ^ They concerned 
themselves with (1) matching men with jobs; (2) relating information to 
the United States Employment Service General Aptitude Test Battery and 
measures of interest and personality referred to in Part IV of the 
Dictionary of Occupational Titles; and (3) The assembly of more uniform 
and comprehensive definitions of traits and to which jobs they ceuld be 
compared. 
The findings from the research conducted by Fine and Heinz revealed 
that the Interest and Aptitude trait components were comparable to similar 
^Sidney A. Fine and Carl A. Heinz, "The Estimates of Worker Trait 
Requirements for 1*000 Jobs," Personnel and Guidance Journal, XXXVI (Novem¬ 
ber, 1957), pp. 168-171*. " ~ ^ ~ ’ 
IL 
findings measured by aptitude tests and interest measures. The Tempera¬ 
ment trait component is most characteristic of work situations calling 
for adjustment; the Physical Capacities and Working Conditions trait 
components provided information both for physical demands of the job 
and the kinds of adjustments that need to be made by workers; and the 
Training Time trait component gave a general education base to make 
meaningful the vocational preparation required on specific jobs. Further, 
the authors reported that the data can be grouped according to job fami¬ 
lies within each trait component and they refer to them as reference 
points to be used for exploration. 
The use of the trait centered theory of occupational choice 
exclusively may prove to be inadequate because the psychological needs 
of workers in making vocational decisions are not considered; the theory 
presupposes that workers are solely economic men; and occupational liter¬ 
ature will not be available to parallel the rapidly changing nature of 
jobs found in industrial enterprises. 
The Psycho-social theory«—The psycho-social theory of occupational 
choice advanced by Roe is based on the assumption that the strength of 
a specific need is significantly related to occupational choice. This 
theory considers man or worker not only as an economic being but also 
as a psychological one. The need to make a living is a basic concern 
of every individual in choosing an occupation, but the economic returns 
from work provide opportunities far individuals to meet needs that re¬ 
flect living standards, the friends made, and the values that direct 
behaviors 
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The psycho-social theory of occupational choice is based upon 
Maslow's arrangement of basic needs in order of theor predominance* 
These basic needs include: 
(1) the physiological needs, (2) the safety needs, (3) the 
need for belongingness and love, (it) the need for impor¬ 
tance, self-respect and independence, (5) the need for 
information, (6) the need for understanding, (7) the need 
for beauty, and (8) the need for self-actualization.^- 
The basic principle of the psycho-social theory of occupational 
choice is that the individual will likely choose an occupation through 
which his psychological needs may be satisfied. The job selected by the 
individual provides the single opportunity for the fulfillment of all 
basic needs. Under the psycho-social theory of occupational choice the 
basic psychological need consideration is recognized in relationship to 
fitness of the selected job to provide opportunities for need satis¬ 
faction. 
Guidance counselors, who believe and work under the psycho-social 
theory of occupational choice, must not only have an abundance of occu¬ 
pational literature available for clients, but also must have a clinical 
understanding of psychological needs and how they manifest themselves 
in human behavior. 
The Developmental Theory*—The efforts of Ginzberg and associates 
gave rise to the developmental theory of occupational choice. These 
research workers pointed out in 1951 that vocational psychologists had 
failed to develop an adequate theory of occupational choice and they 
l.Anne Roe, The Psychology of Occupations (New Yorks John Wiley and 
Sons, 1956), p. 2jl 
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proposed a theory based upon the following: 
(1) Occupational choice is a developmental process; it is 
not a single decision, but a series of decisions made 
over a period of time, ten years or more. Each step 
in -the process has a meaningful relation to those which 
precede and follow it. 
(2) The process is largely irreversible. This is due to the 
fact that each decision made during the process is de¬ 
pendent on the chronological age and development of the 
individual. Time cannot be relived; basic education 
and other exposures can only be experienced once. 
(3) The process ends in compromise. 
(U) There are three periods of occupational choice; the 
period of fantasy, governed largely by the wish to be 
an adult; the period of tentative choices, beginning 
at about eleven years of age, and determined largely 
by interest, then capacities, beginning about age 
seventeen, in which exploratory, crystallization, and 
specification phases succeed each other. 1 
The criticism directed at vocational psychologists concerning the 
lack of an adequate theory of occupational choice, and the research 
initiated by Ginzberg and associates prompted Super to state: 
The study conducted by Ginsberg and associates is dynamic 
in conception, inspired partly by the Buehler-Lazarsfeld 
stress on the importance of understanding the entire life 
span. But as a compromise, with time and other practical 
considerations, it was cross-sectional rather than longi¬ 
tudinal, studying different boys and young men at different 
age levels; the main stucjy dealt with only sixty-four girls 
and lower class boys as controls; and it focused only on 
the preference process in adolescence, leaving the entry 
(implemented choice) and the adjustment process for other 
investigations.2 
1E. Binzberg and Associates, Occupational Choice (New York: Colum¬ 
bia University Press, 1951)> PP* 185-198. 
2Donald E. Super, The Psychology of Careers (New York: Harper and 
Brothers, 1957), p. 173* 
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The research initiated by Ginzberg and associates on a theory of 
occupational choice caused Saper and others to begin to establish propo¬ 
sitions underlying the developmental theory of occupational choice. Ten 
propositions supporting this theory were: 
(1) People differ in their abilities, interests and 
personalities. 
(2) They are qualified, by virtue of these characteris¬ 
tics, each for a number of occupations. 
(3) Each of these occupations requires a characteristic 
pattern of abilities, interests, and personality 
traits, ■with tolerances wide enough, however, to 
allow both some variety of occupations for each 
individual and some variety of individuals in each 
occupation. 
(U) Vocational preferences and competencies, the situ¬ 
ations in which people live and work, and hence their 
self-concepts, change with time and experience (although 
self-concepts are generally fairly stable from late 
adolescence until late maturity), making a choice and 
adjustment a continuous process. 
(5) This process may be summed up in a series of life 
stages characterized as those of growth, exploration, 
establishment, maintenance, and decline, and these 
stages may in turn be sub-divided into (a) the fantasy, 
tentative, and realistic phases of the exploratory 
stage and (b) the trial and stable phases of the 
establishment stage. 
(6) The nature of the career pattern (that is, the occu¬ 
pational level attained and the sequence, frequency, 
and duration of the trial and stable jobs) is de¬ 
termined by the individual's parental socio-economic 
level, mental ability, and the personality character¬ 
istics, and by the opportunities to which he is exposed. 
(7) Development through the life stages can be guided, 
partly by facilitating the process of maturation of 
abilities and interests and partly by aiding in reali¬ 
ty testing and in the development of the self-concept. 
(8) The process of vocational development is essentially 
that of developing and implementing a self-conceptj 
it is a compromise process in which the self-concept 
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is the product of the interaction of inherited apti¬ 
tudes, natural and endocrine make-up, opportunity to 
play various roles and evaluations of the extent to 
which the results of role playing meet with approval 
of superiors and fellows. 
(9) The process of compromise between individuals and 
social factors, because of self-concept and reality 
is one of role playing, whether the role is played 
in fantasy, in the counseling interview, or in real 
life activities such as school, classes, dubs, 
part-time work and entry jobs. 
(10) Work satisfactions and life satisfactions depend upon 
the extent to which the individual finds adequate 
outlets for his abilities, interests, personality 
traits, and values? they depend upon his establishment 
in a type of work, a work situation, and a way of life 
in which he can play the kind of role which his growth 
and exploratory experiences have led him to consider 
congenial and appropriate. 
The theory of occupational choice advanced by Super and others 
represented the integration of some of the features of the trait, 
centered, psycho-social, and Ginzberg's theories of occupational choice. 
Individual interests, capabilities, and personality traits, together 
with the establishment of harmony between the individual and reality 
testing on job situations, were closely associated with the trait 
centered theory of occupational choice; individual differences and the 
development of self-concepts in relation to need satisfaction were related 
to the psycho-social theory of occupational choice; and vocational de¬ 
velopment as a process requiring long spans of time, approximately 
twenty-one years, was featured in the theory of occupational choice 
advanced by Ginzberg and Associates. 
lüonald E. Super, "A Theory of Vocational Development", American 
Psychologist, XXIII (May, 1953)» pp* 185-190. 
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To summarize briefly this presentation of the trait centered, 
the psycho-social, and the vocational development theories of occu¬ 
pational choice we find some salient points to be: 
(1) The trait centered theory attempts to match worker 
traits with job traits* 
(2) The psycho-social theory of occupational choice relates 
the strength of Maslow's prepotent arrangement of basic 
psychological needs to individual satisfactions accruing 
from occupational choice. 
(3) The developmental theory of occupational selection states 
that occupational choice is a process not an event. Indi¬ 
viduals develop self-concepts, engage in role playing, 
and attempt to modify the job requirements to meet the 
self-concept or alter the self-concept to meet the job 
requirements. 
The rapidly changing nature of our society makes the task of 
choosing a vocation very complicated. New ways of doing things and the 
passing away of the old present a constantly changing picture of the 
job market. The great mobility of our people brings change not only in 
geographic location, but also job changes and many times shifts to other 
occupational groups. These conditions would seem to prefer a develop¬ 
mental approach to vocational choice. Many times young people are 
pressured into making choices or commitments and failure to perform in 
line with those commitments leads to frustration and dissatisfaction. 
Helping an individual see the realities of living that will aid him in 
meeting life's goals is the major concern of our educational process. 
This constitutes a strong challenge to the guidance function in our 
schools. The acceptance of the developmental point of view of choice 
does not mean that choice is left to blind chance. 
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Hightower, in his study, states that: 
Many students make unwise vocational choices because of 
a lack of information, faulty information or because of 
the high social and economic status of vocations. Hence, 
if one is not acquainted with his own abilities with 
respect to those persons engaged in particular vocations, 
he will not know his chances of success or failure.1 
This study is concerned, primarily, with that aspect of the indi¬ 
vidual’s make-up called interests. Of course, tied in with interests 
are aversions, preferences for activities and surroundings. Joiner, in 
her study, found that tiie number one reason for selection of an occupa- 
o 
tion was ’’interest" or a liking for the occupation. 
Thorndike and Hagen propose that the simplest thing to do in 
finding out about the vocational interest of a person is to ask him. 
This is rejected, however, since the expression of interest and suitable 
interest for a job may not relate. They say further that: 
It is for these reasons that psychometricians have undertaken 
to broaden the base of information and to ask a whole array 
of .questions about the individuals likes and dislikes, rather 
than simply to ask directly about preferences for particular 
jobs.3 
lR. L. Hightower, "A Follow-up Study of the Occupations of the 
Graduates of the Hooper-Rerrwiek High School, Lawrenceville, Georgia, 
1953-1958" (unpublished Master’s thesis, School of Education, Atlanta 
University, 1959), p. 11. 
2Dolena M. Joiner, "A Survey of Occupational Aptitudes, Interests 
and Opportunities of a Selected Group of Secondary Students in a South 
Central Georgia County" (unpublished Master's thesis, School of Educa¬ 
tion, Atlanta University, 1963), p. 10. 
%obert L. Thorndike and Elizabeth Hagen, Measurement and Evalu¬ 
ation in Psychology and Education (New York: John Wiley, l96l), p. 323. 
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The previous statement points up the desirability of using inter¬ 
ests inventories in guidance. The same authors give the following de¬ 
scription of the instrument used in this study. 
California Interest Inventory, 1956 revision. The Inventory 
yields ten scores, grouped in three categories: (1) fields 
of interests: personal-social, natural, mechanical, business, 
the arts, the sciences, (2) types of interests: verbal, mani¬ 
pulative, and computational, and (3) level of interests.1 
The literature reveals numerous studies using interest inventories 
in studies of validity, stability of interests, interests as compared 
with ability, achievement, aspirations, class. 
McArthur and Stevens found significant relationships between 
o 
expressed interests and inventoried interests after fourteen years. 
Levine studied the relationship between the Kuder Preference 
Record, Form B score at the time of counseling and the occupation en¬ 
gaged in at the time of the research and found positive agreement.3 
Strong made a study of the predictive validity of his blank in 
which he studied the relationship between high and low occupation scores 
and occupations 18 years after. He found the higher the score the greater 
the chance the man would be engaged in that occupation 18 years la ter. ^ 
llbid., p. 586. 
2charles McArthur and Lucia B. Stevens, "The Validation of Expressed 
Interests as Compared With Inventoried Interests: A Fourteen Year Follow- 
Up, ■ Journal of Applied Psychology, XXXIX (June, 1955)» p* 185. 
3Phyllis Levine, "Adolescent Vocational Interest and Later Occupa^ 
tions, " Journal of Applied Psychology, XXXVIII (1951*)» p* 1+28. 
^Edward K. Strong, "Predictive Validity of Interest Scores," Ameri¬ 
can Psychologist, X (August, 1955)» p. 375« 
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Milliken undertook a study to determine the relationship between 
high school seniors’ tested abilities and their stated interests. His 
findings indicate that the more intelligent students were more realistic 
about the selection of future occupations. 
Holden in a study designed to tell the relationship between scholas¬ 
tic aptitude and relative persistence of vocational choice, found that 
students at the lower range of the I.Q. continuum are more likely to 
change the level of occupational choices between grades 8 to 11 than 
students in the upper range of the I.Q. continuum. It was further 
found that as the student proceeds through the grades from 8 to 11, stu¬ 
dents at the lower levels of scholastic ability would, as a group, tend 
toward a vocational choice that was more suitable to their scholastic 
ability.^ 
Suziedelis and Steimil made a study to test the hypothesis that 
specific predominant needs are related to inventoried interests to 
a significant degree. They found that significant relationships existed. 
It was also found that need hierarchies may also be related to job satis¬ 
faction within fglKren occupational areas. 3 
iRobert L. Milliken, "Realistic Occupational Appraisal by High School 
Seniors," Personnel and Guidance Journal, XL (February, 1962), p. 
2George S. Holden, "Scholastic Aptitude and The Relative Persistence 
of Vocational Choice," Personnel and Guidance Journal,XL (September, 1961), 
p. 37. 
3Antanas Suziedelis and Raymond J. Steimil, "The Relationship of 
Need Hierarchies to Inventoried Interests," Personnel and Guidance 
Journal, XLII (December, 1963), P» 395* 
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Many factors are related to job satisfaction along with interest. 
Robinson and Connors reporting on job satisfaction researches indicate 
a comparison of Maslow's principle of prepotency which holds that the 
most primitive needs usually come first, requiring satisfaction before 
the next prepotent need can become dominant. When this principle is 
applied to job satisfaction, it predicts that workers in low paid, un¬ 
certain jobs will be most likely to crave security, while workers in 
better paid more permanent jobs, with their need for security satisfied, 
will want fulfillment of the next need.’*’ 
Fulmer and Bernard make the statement that: 
A person is free to choose a job only to the extent that 
society at a given time wants that job done.^ 
There are factors that seem to inhibit the expression in practice, 
what would seem to be the logical course. In discussing social class 
in America, the same authors point out certain characteristics that seem 
to set people apart. They say that: 
1. Children of lower socioeconomic status reveal more 
frustration and personality problems than those of 
the middle class. 
2. One of the outstanding differences between lower-class 
persons and those of higher status is the importance 
each group gives to the gratification of wants. The 
lower class values immediate satisfaction, whereas 
other classes will delay gratification for the sake of 
ultimately greater satisfaction. 
lH. Alan Robinson and Ralph P. Connors, "Job Satisfaction Researches 
in 1962," Personnel and Guidance Journal, XLII (October, 1963), p. 137. 
^Daniel W. Fulmer and Harold W. Bernard, Counseling: Content and 
Process (Chicago: Science Research Associates, I96I1), p. 46. 
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3. Early marriage and premarital sex relations are other 
lower-class traits. Studies made of the relation of 
husband's occupation to age of marriage also indicates 
that on the average professional workers marry some 
three years later than men classed as laborers and 
farm laborers. 
1*. The greater value put on education by the higher classes 
needs no documentation....it is disappointing to know 
that half the youngsters scoring in the top 25 per cent 
of intelligence test results do not go to college. By 
and large, these are the young people with lower-class 
origins. Their excuses are traditional: "Had to quit 
school to earn money"; "School did not satisfy needs"; 
"Quit to marry"; "Illness." The fact remains that it 
is lower-class persons, with their immediate gratifi¬ 
cation orientation, who cite these factors. 
5» The lower class differs in occupational aspiration from 
the middle classes. 
Baer and Roeber report on race and the labor fcrce in their book* 
In it they say that 92 per cent of the non-white group in the United 
States are Negroes. Almost 76 per cent of nonwhite men were in the 
labor force in 1963 about the sane as the proportion ®f white men.; Among 
women, however, almost 1*6 per cent of nonwhite women were in the labor 
force compared with only 36 per cent of white women. 
During the 19i*0's and 1950's there were significant changes in 
the kinds of jobs available to Negroes. Although Negroes still tend to 
be concentrated at the lower scale of the socioeconomic hierarchy of 
occupations, they have risen noticeably in occupational skill level 
since 191*0. During this period there was a major shift of Negroes from 
sharecropping and operating small, marginally inefficient farms to other 
1 
Ibid., pp. 1*3-1*5. 
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activities. 
Summary.—Most of the -writers seem to accept the tenets offered 
in the developmental theory dealing with the choice of occupation by 
the individual. Thqy agree that choice does not come all at once, but 
that it matures with the person. 
Occupational interest crystallizes at about post-adolescence and 
remains fairly stable thereafter. 
Relationships have been found between interests and age, intelli¬ 
gence, and occupations gone into after a time. 
Many factors may frustrate the movement of a person in the direction 
of his interests}among them are socio-economic class, race, religion, 
geographic location. 
If interests have developed under restricted, atypical, or' 
abnormal circumstances, there is greater likelihood that 
they will not be adaptive to the demands of an environment 
that is shaped to the standards, expectations, and needs of 
the modal group.2 
iMax F. Baer and Edward C. Roeber, Occupational Information: 
The Dynamics of Its Nature and Use (Chicago: Science Research Associates, 
ïnc./l96U)TpV77:  
2Ethel C. Craven, The Use of Interest Inventories In Counseling 
(Chicago: Science Research Associates, l96i), p. Ï3. 
CHAPTER II 
PRESENTATION AND INTERPRETATION OF DATA 
Introductory statement*—The data pertinent to this study were 
obtained from the following sources: 
1. Personal files of the subjects as recorded in the 
Counselor’s office. 
2. The Occupational Interest Inventory published by the 
California Test Bureau, 1956 revised edition. 
3. A research Questionnaire. 
The collection of the data»—The data pertinent to this study 
were gathered as follows: 
1. Personal Files of Students. The files on each student 
enrolled in Southside High School are kept in the 
Counselor's office. Those files of the graduates who 
make up the subjects of this study were withdrawn and 
the data pertinent to this study were taken from them. 
This included the names and addresses of the persons 
concerned, occupations of the fathers and mothers of 
the subjects and ages and sex of the subjects. 
2. The Occupational Interest Inventory. This inventory 
had been administered to each of the subjects while 
they were in either the junior or senior class during 
the years I960 through 1961». The answer sheets were 
scored and the profiles plotted. The answer sheet of 
each subject was placed in his folder for later refer¬ 
ence. These were taken out for the purpose of this 
study and the data thereon recorded. 
3. The Research Questionnaire. The questionnaire for each 
person that could be located was either mailed, sent 
by a responsible person or delivered by the writer. 
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Each questionnaire was accompanied by a cover letter and 
a self-addressed envelope. After a reasonable time, cards 
were sent to those persons who had not returned his filled- 
in questionnaire asking for cooperation. The questionnaires 
that were completed furnished the information included under 
proper headings in this stucfcr. 
Organization of presentation.—The data are presented under the 
following headings; 
1* Analysis of basic data from the personal folders of 
graduates. 
a. £ge and sex of subjects 
b. Occupations of the fathers of the subjects 
c. Occupations of the mothers of the subjects 
2. Analysis of the basic data from the California 
Occupational Interest Inventory. 
a. Fields of interest prior to graduation 
b. Types of interest prior to graduation 
c. Levels of interest prior to graduation 
3. Analysis of basic data on the questionnaire 
a. Present age of subjects 
b. Present geographic locations of subjects 
c. Eriaiipal places of residence of the subjects 
d. Marital status of the subjects 
e. Number of children of the subjects 
f. Number of respondents taking further training 
g. Number of jobs held by the subjects 
h. Reasons for subjects leaving previous job 
i. Present job fields 
j. Types of skills required 
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k. Kinds of establishments in which subjects are employed 
l. Reasons cited for taking present job 
m. Feelings of security by subjects 
n. Extent to which subjects are doing what was planned 
prior to graduation 
o. Indications of satisfaction with present jobs 
p. Plans for future occupational improvement 
q. Related curricular experiences 
r. Composite: Inventoried Interest-Present occupation 
The topic discussion is presented in the sequence indicated above. 
Data from Personal Files 
Introduction.—This section of the research report presents the 
quantitative measures of the data derived from the personal files as 
obtained from the Counselor's office at Southside High School, Colbert, 
Georgia. 
Ages of the subjects at the time of the administration of the 
Occupational Interest Inventory.—Indications from the literature are 
that occupational interests remain fairly stable from post-adolescence 
forward. Those choices made at a later stage are found to be more mature 
than those made at an earlier stage of development. 
Information relating to the ages of the subjects in this study when 
they took the Occupational Interest Inventory is presented in Figure 1. 
The line graph shows 1 of the boys was found to be 15 while 3 were 
16, 11 were 17, h "were 18 and 2 were 19 years of age. 
The girls were found to be as indicated below: one was 15, 2 were 
16, 23 were 17, 13 were 18 and 2 were 19. 
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The average age for boys was 17 «1 years and the average age for 
girls was 17.3 years. This indicates while some few fell 2 years below 
the average age, the majority were in the category near young adulthood. 
The average age for girls was slightly above the average age for boys. 
Number 
Figure 1.— Line graph showing age distri¬ 
bution of the subjects. 
There is no optimal age at which an individual^ occupational 
choice becomes realistic. However, it may be said that the choices of 
the subjects of this investigation should have been in the process of 
becoming realistic for the mean ages indicate that the group as a whole 
was about to reach the age where definite training for an occupation 
becomes important. 
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Analysis of data pertaining to occupations of the fathers of the 
subjects of this .study»—The occupation of the father largely determines 
the socio-economic status of the family. The resulting status affects 
the total outlook on life held by the members of the family. Through 
family influences, a person is exposed to values, attitudes, feelings 
and the desire to learn or a disdain for learning. 
It has also been found that the occupation of the father is a good 
prediction of the occupational level of the offspring. 
The data in Table 1 describes the occupations of the fathers of 
the male and female respondents of this study. Indications show that 
5 or 23.80 per cent of the fathers of the males and lU or 3U*lU per cent 
of the fathers of the females were engaged in farming. In the service 
occupations 6 or about 28.£6 per cent of the fathers of the males and 
5 or about 12.20 per cent of the fathers of the females were doing such 
jobs as furnace repair, working as a barber, and janitorial work. There 
were two or about U.88 per cent of the fathers of the females doing 
quarry work. Both groups reported one parent as a truck driver. For 
the females, it or about 9*75 per cent of the fathers were in construction 
work. The incidence of deceased fathers, It or 19.0it per cent for the 
males and 10 or about 21;.39 per cent for the females, seems to indicate 
a rather unusual death rate and appears to warrant further study. The 
girls disclosed that 1; fathers or about 9.75 per cent who were at home 
while the records for the boys disclosed 1; also, for a percentage of 
19«Oit. Only two fathers were recorded as retired, one for the males and 
one far the female respondents. 
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The low level of the jobs reported for the fathers of the respond¬ 
ents seem to indicate low incomes for the families. Stimulating environ¬ 
ments do not generally come with low incomes in our culture. 
TABLE 1 
OCCUPATIONS OF THE FATHERS OF THE 62 GRADUATES 
WHO ARE THE SUBJECTS OF THIS STUDY 
Occupations Male 
Number Per Cent 
Female 
Number Per Cent 
Farming 5 23.80 lit 3lt.lit 
Services 
Furnace Repair 1 1.76 2 it. 88 
Barber 1 It. 76 1 2.1tlt 
Janitor It 19.0U 2 It. 88 
Minings 
Quarry Worker 0 0.00 2 it. 88 
Transportations 
Truck Driver 1 It. 76 1 2.1tit 
Constructions 
Laborer 0.00 it 9.75 
Deceased it 19.0it 10 2lt.39 
Departed it 19.0U It 9.75 
Retired 1 It. 76 1 2.Ut 
Totals 21 99.96 ltl 99.99 
Analysis of data pertaining to the occupations of the mothers of 
the subjects of this study.--The economic demands upon many families 
cause women to seek work outside of the home. Many times the entire 
support of the family falls upon the mother. Table 2 shows the number 
of mothers of the subjects of this study who are working outside the hone. 
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From the information given in the table, it was found that 10 or 
about U7»62 per cent of the mothers of the males did not work outside 
the home while 19 or about U6.3U per cent of the mothers of the females 
did hot engage in work outside the home. 
Of the mothers who worked outside the home 6 or about 28.57 per 
cent of the mothers of the stales did domestic work while 13 or about 
31.70 per cent of the mothers of the females did domestic work. 
Among the remaining mothers of the males, one was employed as a 
cook, one was deceased, one was employed in a manufacturing concern and 
2 were unemployed. 
Three of the girls had mothers who were cooks, two mothers of 
girls were deceased, one was employed at a factory, and one was unemployed. 
It may be significant that such a large percentage of the mothers 
of both the males and females were housewives. One explanation may be 
that many times the fathers who farm sometimes will plant a crop and 
leave the mother to attend to it while he works elsewhere. In many 
cases there are small children still demanding care. In other cases 
the number of employed grown children still at home fumidies enough 
support for the household. 
The cases where the mothers were employed indicated that the income 
was very low and did not substantially affect the overall economic status 
of the family. As seen from the table, the jobs held by the working mother 
were low paying jobs. The pay given to domestic workers in the locale 




OCCUPATIONS OF THE MOTHERS OF THE 62 GRADUATES 







Number Per Cent 
Housewife 10 U7.62 19 U6.3U 
Domestic 6 28.57 13 31.70 
Charwoman 0 0.00 2 lu 88 
Cook 1 lu 76 3 7.31 
Manufacturing 1 lu76 1 2.10» 
Unemployed 2 9.52 1 2 .là 
Deceased 1 lu 76 1 2.10» 
Totals 21 99.99 h1 99.99 
Summary:- The following statements are characteristic of the in- 
formation contained in Figure 1 and Tables 1 and 2. 
1* Figure 1 presented an illustrative line graph of the 
distribution of boys and girls according to age. We 
note an average age of 17*1 years for the boys and an 
average age of 17*3 for the girls. 
2» Table 1 presented information dealing with the occupa¬ 
tions of the fathers of the male and female respondents 
of this study. It showed that -the greater per cent of 
the fathers of the boys were employed in service type 
work while the greater per cent of the fathers of the 
girls were engaged in farming. 
3. Table 2 presented information dealing with the occupa¬ 
tional status of the mothers of the respondents of this 
study. The chart revealed that a little less than half 
of both the mothers of the males and females did not work 
outside the home. Those mothers who did work were employed 
in low paying occupations. 
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Analysis of Basic Data on the California Occupational 
Interest Inventory 
Introduction*--This section of the research -will present quanti¬ 
tative measures of the data derived from the California Occupational 
Interest Inventory. The computations -which are basic to the study are 
presented in tables 1 through 20. 
Analysis of the data relating to the f ields of interest prior 
to graduation.—The relevant information on the fields of interests is 
presented in Table 3. 
The Occupational Interest Inventory is a counseling tool designed 
to let the counselee indicate preference for a job or activity. When 
he has selected one of each part of descriptions, a score can be obtained. 
The counselee’s score can then be compared to the norm by referring to 
the tables in the manual. Different norms are used for male and females 
- V • ( •' ■ ■ ‘1-C . 4 " ■ . •’ 
since indications are that there are differences between the number and 
types of things selected by girls and women as compared with boys and 
men. The information shows that the girls obtained higher mean scores 
in the Personal-Social, Business and The Arts Fields while boys scored 
higher in the Natural, mechanical and The Sciences Fields. 
In order to evaluate the occupational choices of the subjects it 
is necessary to understand the following definitions: 
1. Primary Choice. Those scores that fall at and above 
the 70th percentile rank. 
2. Secondary Choice. Those scores that fall at and above 
the 30th percentile rank but not up to the 70th per¬ 
centile rank. 
3. Reject pattern. Those scores that fall below the 30th 
percentile rank. 
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Table 3 shows that 12 boys had scores that were above the 15-17 
interval for the Personal-Social Field. This put these boys above the 
70th percentile. Thus 12 boys or about 57.lit per cent made a primary 
choice of the Personal^Social Field. None of the boys scores fell in 
the reject range. 
The girls scored on the Personal-Social Field as follows* Seven 
girls had scores that fell between the 80th and 95th percentiles, 12 fell 
between the 70th and 80th percentiles. Six girls had scores that fell 
within the reject range. 
For the Natural Field, the scores of 9*52 per cent of the boys 
fell within the primary choice range. The scores of 71.1*2 per cent of 
the boys fell within the range showing rejection of the Natural Field. 
One girl showed a primary choice of the Natural Field. Thirty 
girls had scores that fell within the secondary choice range for the 
Natural Field while 10 scores fell within the rejection range. 
For the Mechanical Field, the scores of six boys fell within the 
primary choice range. Five boys or about 23.80 per cent had scores that 
fell within the rejection range. Ten boys <r about 1*7.62 per cent had 
scores that fell in the Secondary choice range. 
Five or about 12.19 per cent of the girls diowed primary choices 
of the Mechanical Field. Nine or about 21.95 per cent had scores that 
fell within the secondary choice range for that field. 
Showing a primary choice for the Business Field were 11* or about 
66.66 per cent of the boys. None of the boys rejected the Business Field. 
The girls' scores indicated that 22 or about 53*65 per cent fell 
within the primary choice range. Three or about 7.31 per cent of the 
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girls showed a rejection of the Business Field* 
For The Arts Field, 13 or about 61*90 per cent of the males showed 
a primary choice. Three or about Hi* 29 per cent showed rejection of 
The Arts. 
For The Arts, most of the scores for the girls fell within the 
secondary choice range. Only 7 or about 17.07 per cent fell within the 
primary choice range. Two or about 1|.88 per cent rejected The Arts Field. 
No boys made a primary choice of The Sciences Field while 8 or 
about 38.09 per cent made a secondary choice of The Sciences Field. 
Sixteen or about 39*02 per cent of the girls made a primary choice 
of the The Sciences Field while 7 or about 17*07 per cent rejected it. 
Twelve boys or about 57*Hi per cent chose the Personal-Social 
Field while 19 or about U6.3U per cent of the girls made that primary 
choice. This does not conform to what is expected. Usually the girls 
will choose the Personal-Social Field by a larger percentage than the 
boys. 
The showing on the Natural Field is not surprising but may be 
unusual for a farming area because both boys and girls rejected the 
Natural Field. However, scores for 30 of the girls fell within the 
secondary choice range. 
The showing for the Mechanical Field ran about as expected with 
the boys making primary or secondary choice of it while most of the 
girls rejected it. 
Surprisingly, a larger percentage of the boys made primary choices 
of the Business Field than the girls. This was unexpected. 
3U 
A larger percentage of the boys made primary choices of The Arts 
Field while most of the Soores for the girls fell within the secondary 
choice range. 
It would be expected that the boys would show a larger percentage 
of primary choices for The Sciences Field, however they did not* 
TABLE 3 
FREQUENCY TABLE OF FIELDS OF INTEREST SCORES 
OF THE 62 SUBJECTS PRIOR TO GRADUATION 
Median 19 26 10 7 20 11 23 27 22 26 19 26 
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Analysis of the data relating to the types of interests prior 
to graduation»—Table h gives the data relating to the types of interests 
chosen by the respondents prior to graduation. The choices made on this 
section of the Occupational Interest Inventory indicate whether the 
person prefers to work primarily with words, manipulate things or work 
with numbers. 
For the Verbal Type, 19 or about 90.U7 per cent of the boys made 
a primary choice while 35 or about 85*36 per cent of the girls made it 
a primary choice. 
For the Manipulative Type Interest, only 7 boys or about 33*33 
per cent had scores that fell within the primary choice range while 
11 boys or about 52*37 per cent had scores that fell within the secondary 
range. 
For the girls, 31 or about 75*60 per cent had scores that fell 
within the primary choice range while only 1 girl rejected this category. 
For the Computational Type Interest, 11 boys or about 52.37 per 
cent made a primary choice while 3 boys rejected it* 
On this same Type, the girls had 2h scores that fell within the 
primary choice range while only one girl rejected the Computational 
Type Interest* 
Generally, it would be expected that the girls would score highest 
on Ihe Verbal Type Interest, but in this case a higher percentage of the 
boys chose the Verbal Type. It appears that the girls made more primary 
choices on the other two types than the boys. Usually the boys show up 
a little better on the Computational Type Interest. 
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TABLE U 
TYPES OF INTERESTS CHOSEN BY THE 62 SUBJECTS 







Male { Female 
f i 
27-29 1 8 2 
21*—26 1 17 10 2 
21-23 5 10 19 6 7 
18-20 1* 2 7 6 3 17 
15-17 6 2 7 1 1 13 
12—ll; 2 1 3 2 1* 3 
9-11 2 2 
6-8 2 1 1 3 
3-5 1 1 1 
N 21 1*1 21 1*1 21 1*1 
Median 18 2h 15 22 18 18 
Analysis of basic data obtained by the California Occupational 
Interest Inventory delating to the level of interest of the respond¬ 
ents*—The basic data pertaining to the levels of interest obtained from 
the subjects are presented in Table 5» 
Part II of the Occupational Interest Inventory gives a level of 
Interest score. In it the counselse indicates his preferences ranging 
from simple activities on the lower level to complex activities often 
requiring supervisory and administrative responsibilities. The latter 
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are often closely associated with special qualifications of ability, 
training, experience, or all three. 
The information obtained indicates that a larger number of boys, 
5, fell at the UOth percentile while the larger number of girls fell 
at the 50th percentile with 8 at that level. The level chosen by the 
respondents ranged from a high of 99 to a low of 1 for the boys while 
the girls ranged from a high of 99 to a low at the second percentile. 
Since the choice that the examinee makes is not between fields but 
between levels within fields, it is possible to assign a level of inter¬ 
est in terms of "medium," "high" or "low". Hence the male and female 
respondents of this study indicated a level of interest within the range 
called "medium." The median score for boys was at the i|Oth percentile; 
the median score for girls was at the ^Oth percentile. 
The literature indicates that level of aspiration is a factor of 
many things. Among them are those environmental factors that shape the 
person's outlook. Some of the choices made by the subjects seem to be 
in line with what would be expected from individuals from the type environ¬ 
ment in which the subjects of the investigation lived. The level select¬ 
ed by a majority of the subjects may be considered as requiring an 
average amount of ability and training. 
No attempt is made to read meaning into this level of interest 
score that was not intended by the authors, but there would seem to 
be som®nconnection between the personality of the person concerned 
and his score. 
If the environment has conditioned a person to perceive himself 
in a demeaning manner this may make him aggressive or retiring . 
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TABLE 5 
FREQUENCY TABLE OF THE LEVELS OF INTEREST OF THE 
MALE AND FEMALE SUBJECTS,OF THIS STUDY 
Percentile Males Females 
99 1 1 
98 0 1 
95 2 2 
90 0 1 
80 0 3 
70 1 3 
60 3  6 
50 2 8 
hO 5 .3 .... 
30 2 2 
20 3 6 
10 2 2 
5 0 1 
2 0 2 
Total 21 1*1 
Median UOjSile 
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Summary.—The following statements summarize the information 
given in Tables 3> and 5. 
1* Table 3 shows that for males more interests were shown 
in Business, Arts and Mechanical. The girls displayed 
highest interest in Business, Personal-Social and the 
Arts. 
2. Table 1* showed that the greatest number of girls showed 
preference for verbal types of interests while boys 
showed highest interest in computational and verbal 
types of interest. Girls displayed greater interest 
in Manipulation activities than the boys. 
Analysis of Bata from the Questionnaire.—The analysis of the data 
derived from the responses of the subjects of this study on a specially 
prepared questionnaire presented in this section. The associated compu¬ 
tations are presented in the Tables 6 through . 
Present ages of the subjects.—Figure 1 shows the age distribution 
for the male and female subjects of this study. For the males, 2 or 
about 9.52 per cent were 20, 7 or about 33*33 per cent were 21, 3 or 
about Hi*28 per cent wefe 22, U or about 19.0U were 23. The mean age 
for boys was 20.9 years. 
The girls were found to be as follows: 
Two or about lu88 per cent were 19, 12 or about 29.26 per cent 
were 20,7 cr about 17.07 per cent were 21, 9 or about 21.95 per cent 
were 22, 10 or about 2lu39 per cent 23, and there was or about 2.14* 
per cent who was 2ii years old. 
These ages suggest that the subjects were mature enough to be 
capable of independent thought. 
Present geographic distribution of the subjects.—The kind of 
activity a person engages in depends largely upon what activities are 
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Numbers 
18 19 20 21 22 23 21* Ages 
Figure 2.- Present ages of subjects. 
going on where he is at the time. If a person is interested in doing 
a particularly kind of work then he must be where that work is. 
Generally, the better prepared a person is for a job the more likely 
he is to move to where there is an opportunity to do the kind of work 
he is trained to do. There would seem to be a connection between the 
possession of a marketable skill and mobility. 
Table 6 indicates that 1*7 or about 75*80 per cent of the subjects 
are located in Madison County, Georgia, 1*51 per cent in Athens, Georgia, 
6 or 9*68 per cent are located in Atlanta, Georgia, l«6l per cent is 
in Elberton,, Georgia, 2 or 3.23 per cent are now in Cleveland, Ohio, 
2 or 3.23 per cent are in Washington, D. C., 1 or 1.61 per cent is 
located in Chicago, Illinois, while 2 or 3*23 per cent are in the Army. 
The subjects of this study do not move about very much since over 
88 per cent of them can still be found within 100 miles of their homes. 
TABLE 6 
PRESENT GEOGRAPHIC DISTRIBUTION OF THE SUBJECTS 
OF THIS STUDY 
Present 
Location State Number Per Cent 
Per Cent 
by State 
Madison Comity Georgia U7 75.80 
Atlanta Georgia 6 9.68 
Athens Georgia 1 1.61 
Elberton Georgia 1 1.61 
Georgia (It) ($$) 88.70 
Cleveland (1) Ohio 2 3.23 3.23 
Washington D. C. 2 3.23 3.23 
Chicago Illinois 1 1.61 1.61 
Armed Services 2 3.23 3.23 
Total 7 Cities (W 62 100.00 100.00 
Principal places of abode of the subjects of this study»—The inci¬ 
dence of independent households anong a given group may be an indication 
of a desire for improvement in status. Many young people view "being 
on my own" as something special* 
Table 7 identified the principal residences of the subjects of this 
study. This table revealed that 8 or about 38.09 per cent of the males 
and 21 or £1.21 per cent of the females were single and lived with their 
parents. There were 5 or about 23.81 per cent male and 2 or about U.88 
per cent females who were married and living with their parents. Information 
U2 
about home buying indicates that 2 or about 9*52 per cent of the males 
and 6 or about lii.63 per cent of the females were buying their homes. 
Four or about 19 «Oil per cent of the male respondents and 10 or about 
2U*39 per cent of the females lived elsewhere, such as renting a house, 
rooming, and school dormitories. 
TABLE 7 
PRINCIPAL RESIDENCES OF THE 62 RESPONDENTS 






Number Per Cent 
Single 
With parents 8 38.09 21 51.21 
Married 
With parents 5 23*81 2 U.88 
Buying 2 9.52 6 Ui.63 
Other U 19.0U 10 21**39 
Unknown 2 9.52 2 U.88 
Totals 21 99.98 ui 99.98 
An Analysis of the marital status of the graduates who are 
subjects of this study.—It is possible for the marital status of a 
person to influence the selection of and occupation. The responsibil¬ 
ity of maintaining a wife in a home tends to stabilize the man while 
some women stop working after marriage. 
Table 8 reveals that 13 or about 61*90 per cent of the male respond¬ 
ents and 26 or about 63. Ul per cent of the female respondents were un¬ 
married. This left 8 or about 38*09 per cent of the males and 11; or 
te 
about 3U.ll* per cent of the females In the married category. One 
subject reported being separated from, her husband* 
This group does not seem to follow the pattern of early marriage 
that might be indicated in the literature. Those who are married seem 
to be fairly stable in their relationships with only one separation in 
the group. 
TABLE 8 
MARITAL STATUS OF THE 62 GRADUATES WHO ARE 
THE SUBJECTS OF THIS STUDY 
Male Female 
Category Number Per Cent Number Per Cent 
Single 13 61.90 26 63.1a 
Married 8 38.09 H* 3li.ll* 
Separated 0 0.00 1 2.1*1* 
Totals 21 99.99 Ul 99.99 
Number of children of the respondents»—Figure 3 indicates the 
distribution of children among the subjects of this study to be as 
follows: Six of the subjects reported no children, 1U had one each, 
7 subjects had two children each and 2 had three children each. 
Respondents who have taken other training after graduation.—The 
special requirements of the occupational world can often be met by an 
upgrading of the training a person may have. Many people prepare them¬ 
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Figure 3.- Number of children re¬ 
ported fey the subjects of this study* 
Table 9 presents the number of subjects who acquired additional 
training following graduation from high school. A tabulation reveals 
that 2 or 9*52 per cent of the males and 3 or about 7*31 per cent of 
the females continued their formal training in college while 2 or about 
9*52 per cent of the boys and 2 or about 1^.88 per cent of the girls 
attended Vocational schools. Four or about 9*75 per cent of the girls 
attended cosmetology schools. 
These findings indicate the desire on the part of a small number 
of the respondents to upgrade marketable skills. The small number is 
not •unexpected. 
TABLE 9 
NUMBER OF RESPONDENTS WHO HAVE TAKEN 
OTHER TRAINING AFTER GRADUATION 
Source Number 
Male 
Per Cent Number 
Female 
Per Cent 
College 2 9.52 3 7.31 
Vocational 
School 2 9.5 2 2 lt.88 
Cosmetology 
School 0 0*00 U 9.15 
Other 1 H-76 1 2.1ili 
None 16 76.19 31 75.60 
Total 21 99.99 U 99.90 
Number of jobs held by the subjects»—Figure 1( reveals that all 
of the subjects of this study have had one or more jobs since gradu¬ 
ation. Of the total, 5 of the boys or about 23«80 per cent and about 
26.82 per cent cr 11 of the girls still hold their first jobs. Six 
of the boys or about 28*07 per cent have had 2 jobs while Hi or about 
3ii*lli per cent of the girls have had 2 jobs. The largest per cent of 
boys, li2.85 per cent have had 3 jobs while only 2ii*39 per cent of the 
girls have had 3* Three girls have had li jobs but none of the boys 
have had k while one boy and one girl have had 6 jobs each. 
The higher number of boys having had more jobs is typical of the 
labor force. Young men have more trouble entering and adjusting to the 
world of work. They have more difficulty finding a job and are usually 
the first to be laid off when the work force is cut. The low level of 
h6 
entry jobs requiring little or no training makes for more mobility among 
young men. 
Figure lu—Number of jobs held 
Reasons g.ven by the Subjects for Leaving their previous jobs.— 
Table 9 presents the data relative to the reasons offered by the 
respondents of this stucfcr for leaving their previous jobs. These data 
would seam to indicate that higher pay was the principal reason far 
3 or about Hi. 28 per cent of the males and 3 or about 7*31 per cent of 
the females.changing jobs. Better working conditions was cited by 3 
or about llu 28 per cent of the males and by 1 or about 2.1ili per cent 
of the females. Five or about 12.19 per cent of the females indicated 
1*7 
that the jobs terminated. Three or about lli.28 per cent of the males 
and 10 or about 2li.39 per cent of the females said they left because 
they got "better jobs." Only one for each sex reported illness for 
a reason. Two of the males went into the Army. One girl and one boy 
returned to college. 
The real reasons why people change jobs may be hidden well within 
the makeup of the individual. The stated reasons do reveal that the 
subjects were seeking improvement either in pay or in the conditions 
under which they worked. 
TABLE 10 
REASONS GIVEN BY SUBJECTS FOR LEAVING PREVIOUS JOBS 
Reason Male Female 
Number Per Cent Number Per Cent 
Higher pay 3 Hi. 28 3 7.31 
Better conditions 3 Hi. 28 1 2.1ili 
Job ended 0 0.00 3 12.19 
Better job 3 Hi. 28 10 2JU.39 
Illness 1 li.76 l 2.1ili 
Joined Army 2 9.32 0 0.00 
Got married 0 0.00 1 2.10» 
Moved 3 Hi. 28 3 7.31 
Return to school 1 ii.76 1 2.UU 
No response 5 23.81 16 39.02 
U1 Totals 21 99.97 99.9 8 
Present job fields of the respondents.—Table 11' presents the 
data on the various job fields in which the respondents are presently 
engaged. These data were ascertained so as to relate present job 
status to inventoried interest while in high school. 
An analysis of the data revealed that 2 boys or about 9.52 per 
cent were engaged in "Personal-Social” activities, or about it.76 per 
cent of the boys in the "Natural" field, 9 or about 1*2.86 per cent 
were engaged in activities falling under the "Mechanical" field, 
6 or about 28.57 per cent were involved in the "Business" field. 
Although the Army was not indicated, 2 of the respondents were 
found to be in the Amy in the fields indicated in Table 10. None 
of the respondent males were in The Arts Field or the Sciences Field. 
One was a student in college. 
The girls involved in this study seen to favor the Personal- 
Social and Mechanical Fields. In the former, Hi or about 3U» 1U per 
cent are engaged while 18 or about 1*7*62 per cent had "Mechanical" 
occupations. One or about 2.1*1* per cent were in what couH be called 
the Businessfield. Two girls are working in medical or research 
laboratories which put than in The Sciences Field. Two or about 
1*.88 per cent of the girls are in college. Only 2 or about 1*.88 per 
cent of the girls are unemployed and looking for work while 2 or 
about 1*.88 per cent are housewives, not seeking employment. 
The large percentage of boys finding employment in the Business 
Field seems to parallel the large percentage that selected the Business 
Field of Interest. Most of these jobs are on a low level but still in 
retail businesses. The high level of girls working in ■what is called 
U9 
the Mechanical Field was brought about by a recent trend toward 
hiring Negro girls as machine operators in many of the garment 
factories in the area. Previously, the chicken processing plants 
employed large numbers of women. The absence of workers in The Arts 
Field may stem from limited opportunities among other reasons. 
TABLE 11 
PRESENT JOB FIELDS OF THE 62 PEOPLE WHO 
ARE SUBJECTS FOR THIS STUDY 
Job Fields Males 
Number Per Cent 
Females 
Number Per Cent 
Personal-Social 2 9.52 1U 3U.1U 
Natural 1 U.76 0 0.00 
Mechanical* ID 1*7.62 18 U3.90 
Business* 7 33.33 L 2.UU 
Artistic 0 0.00 0 0.00 
Scientific 0 0.00 2 u.88 
In College 1 U.76 2 U.88 
Doing own house work 0 2 U.88 
Unemployed-looking for 
work 0 0.00 2 U.88 
* (2) Respondents in Armed Services 
Total 21 100.00 Ul 99.99 
Types of Skills required in the present occupations of the 
aubjects. —Figure U presents data in a profile chart of the various 
skills required of workers who are subjects of this study. 
5o 
The data indicate that none of the boys were doing work which 
required verbal skills while U»88 per cent of the girls were in jobs 
requiring verbal skills. In occupations requiring manipulative skills, 
100.00 per cent of the boys were to be found while 95*12 per cent of 
the girls were engaged in occupations requiring the same skill. None 
could be said to be in occupations that dealt primarily with using 
numbers. 
In these cases, the use of the terms "Verbal" and "Manipulative" 
and "Computational" entails only the broadest interpretations of their 
meanings. Most of the jobs these subjects worked on were on low levels 
and required the worker to do many things. The "Verbal" skills in these 
cases did not involve any specialized communicative skills. 
Verbal L *..88* Ba°& 
Manipulative 
Computational 0,00% 
Per cent 25 iJ5 ô5 §r0 
Figure 5*—Profile Chart of the Types of Skills Required of workers 
who are Subjects of this study. 
Establishments where the subjects are employed.—The pertinent 
information describing the kinds of establishments where the subjects 
of this study are employed are presented in Table 11. This table indi¬ 
cates that U or about 19.Oi; per cent of the males and 18 or about li3*90 
per cent of the females were engaged in manufacturing such things that 
might be made in concerns which are classified as "light industry", such 
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as apparel, electrical equipment or were food processors. Under 
retail trade it was noted that 7 males or about 33»32 per cent were 
working in businesses ranging from food sales, automobile sales, 
department stores,bock sales, paints and office supplies. None of 
the girls were engaged in retail trade. It wasinteresting to note 
that in this rural area, only one boy was engaged in agriculture. 
While this is interesting as an observable trend it is by no means 
surprising. In the classification "electrical service," only one boy 
was to be found. Construction businesses attracted 2 or about 9*52 
per cent of the boys. In the area of services, it was noted that 
only 2 or about 9.52 per cent of the boys were found while 19 or 
about 1*6.32 per cent of the girls were found in services such as per¬ 
sonal, medical, non-pfofit, domestic and food. A total of one of the 
respondents or about U»76 per cent of the boys was engaged in govern¬ 
ment work. Only 1 or U.76 per cent of the males and U or about 9*75 
per cent of the females defied classification. 
These data give some indication of the kinds of jobs that are 
available in the area where the subjects live. Most of the subjects 
work in areas other than the one they live in. It should be pointed 
out that recent changes in employment opportunities are responsible 
for some of the differences between jobs held by the subjects of the 
study and their parents. 
Where opportunities within the retail trade category was once 
limited to service type work, it is now possible for those with the 
interests and abilities to enter "business contact" type work. In 
the construction category, the two boys are working toward becoming 
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skilled workers as brickmasons. 
Many of the girls consider working in the apparel manufacturing 
concern superior or "a better job" than working at the chicken pro¬ 
cessing plant even though the pay is about the same. 
It is perhaps significant that even on this level of the economic 
ladder, the subjects were concerned with status on the jobs they held. 
We find in the literature that individual needs are met by the 
occupation he is in at the time. This may account for the reported 
shift from one place of employment to another because the job was better 
or the conditions were better. 
It may be further noted that there were very few instances of the 
subjects entering the same kind of work as his or her parents. 
The lack of fathers in the home may have some influence on the 
job choice of the boy because they have been denied a male model during 
the early developmental stages. 
The lack of models in the community is apparent from the types of 
jobs the subjects held. Where opportunities are very restricted, people 
will have limited chance to learn about new and different occupations. 
It may be that entering into areas formerly closed would be facilitated 
by the interest of the subjects in those areas. 
In line with demands of the labor force, there were few instances 
of entry into occupations requiring hard physical labor. 
There was no apparent stigma attached to service type occupations 
because even under the business field the subjects were in that category. 
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TABLE 12 
KINDS OF ESTABLISHMENTS INHERE SUBJECTS 




Number Per Cent 
Female 
Number Per Cent 
Manufacturing: 
Food Processors 1 U.76 8 19.51 
Apparel 2 9.52 9 21.95 
Electrical Equip. 1 U.76 1 2.UU 
Retail Trade: 
Food sales 1 li.76 0 0.00 
Auto Dealer 1 U-76 0 0.00 
Dept. Store 1 U.76 0 0.00 
Book Store 2 9.52 0 0.00 
Paint Store 1 U.76 0 0.00 
Office Supplies 1 U.76 0 0.00 
Agriculture: 
Commercial farm 1 U.76 0 0.00 
. . •.: t - u ' - 
Electrical Service 1 U.76 0 0.00 
Construction: 
Building 2 9.52 0 0.00 
Services: 
Personal 1 U.76 3 7.31 
Medical 0 0.00 u 9.75 
Auto repair 1 U.76 0 0.00 
Nonr-profit 0 0.00 1 2.UU 
Domestic 0 0.00 8 19.51 
Food 0 0.00 3 7.31 
Government: 
Messenger 1 u.76 0 0.00 
Army 2 9.52 0 0.00 
Unclassified 1 u.76 u 9.75 
Totals 21 99.96 Ui 99.97 
Reasons oited by Subjects for taking present job.—Table 13 
indicates the reasons given by the subjects for taking their present 
job. In an effort to learn the reasons for taking on certain jobs, 
the folio-wing facts were ascertained. The male respondents report 
that or about 23.80 per cent of this group listed "only one avail¬ 
able" as their reason -while for the same reason was given by 12 or 
about 29.26 per cent of the female respondents. Three or lii.28 per 
cent of the boys and 9 or about 21.95 per cent of the girls listed 
"was wanted." Two or about 9*52 per cent of the boys and 3 or about 
7.31 per cent of the girls listed "advancement." Higher pay was 
important to 2 or about 9.52 per cent of the boys and 6 or about 
lli*63 per cent of the girls. One each gave security as the prime 
reason. One girl gave "qualified" and working conditions. 
TABLE 13 
REASONS CITED BY SUBJECTS FOR 




Number Per Cent 
Female 
Number Per Cent 
Only one 
available 5 23.80 12 29.26 
What was 
wanted 3 lit. 28 9 21.95 
Advancement 2 9.52 3 7.31 
Higher pay 2 9.52 6 llt.63 
Security 1 U.76 1 2*Ut 
Working 
conditions 0 0.00 1 2.kh 
Qualified 0 0.00 1 2.U1; 
No response 8 38.09 8 19.51 
Totals 21 99.97 Ul 99.98 
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The ax tent to which the subjects of this study believe they 
pan Keep their present Jobs.—The data relating to the prevalent be¬ 
lief of subjects concerning their abilities to retain the present 
job is presented in Table ll*. The data obtained indicate that 16 or 
about 76.19 per cent of the males and 3U or about 82.92 per cent of 
the females felt that they could retain their present job as long as 
they desired, with only 3 or ll*.23 per cent of the boys and 2 or 
about 1*.88 per cent of the girls reporting uncertainties. 
The high level of confidence placed in their jobs seem to indi¬ 
cate that the total group entertained few apprehensions of job insecuri¬ 
ty. Thus it would seem that a state of equilibrium has been reached 
with the subjects and their self concepts and job retention ability. 
Two males and one female failed to respond to the question. 
TABLE ll* 
INDICATIONS OF THE EXTENT TO WHICH SUBJECTS 
BELIEVE THEY CAN KEEP THEIR PRESENT JOBS 
Response 
Male 
Number Per Cent 
Female 
Number Per Cent 
As long as wanted 16 76.19 3k 82.92 
Uncertain 3 11*. 28 2 li.88 
No 0 0.00 1 2.1*1* 
No response 2 9.52 k 9.75 
Totals 21 99.99 kl 99.99 
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Indications of entering fields of work previously planned for 
Before graduation»--Table 15 shows the response of the subjects of 
this study in relationship to their expressed plans before graduation. 
Of the 62 respondents 13 or about 61.90 per cent of the males and 29 
or about 70*73 per cent of the females said that they were not in the 
fields that they had planned, while 6 or about 28.37 per cent of the 
male respondents were found in the fields in which they had planned 
before graduating. Only 2 or about 9*52 per cent of the males and 
3 or about 7*31 per cent of the females had made no plans* 
Some possible reasons why more of the subjects did not follow 
through with their previous plans ares "Lack of money for training," 
"Didn’t have chance," "Didn't pass test," "Got a job first," "Needed 
at home." In some cases a re-appraisal of themselves took place* 
TABLE 15 




Number Per Cent 
Female 
Number Per Cent 
Not at all 13 61.90 29 70.73 
Yes 6 28.57 9 21.95 
Made no plans 2 9.52 3 7.31 
Totals 21 99.9? ill 99.99 
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Indication of satisfaction or dissatisfaction with present 
job status»—Table 16 presents the data on the total adjustment of 
the subjects to their present job status. 
An analysis of the data derived from the questionnaire of the 
62 former students who are subjects of this study revealed that 15 
or 71*ii3 per cent of the males and 27 or 65.86 per cent of the females 
were satisfied with their present job status while 5 or 23.81 per cent 
of the males and 10 or 2k*39 per cent of the females were dissatisfied. 
Only 1 or lu 76 per cent of the males and U or 9*75 per cent of the 
females were undecided. 
Indications are that job satisfaction results when there can be 
a consensus between expectations and what is expected of the worker. 
Supposedly these subjects have reached that consensus. Most of them 
are satisfied. 
TABLE 16 
INDICATION OF SATISFACTION OR DISSATISFACTION WITH THE 
PRESENT JOB STATUS OF THE SUBJECTS OF THIS STUDY 
Response 
Male 
Number Per Cent 
Female 
Number Per Cent 
Satisfied 15 71.U3 27 65.86 
Dissatisfied 5 23.81 10 2U.39 
Undecided 1 It. 76 h 9.75 
Totals 21 100.00 hi 100.00 
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The extent to which future plans for riccupational Improvement 
mere considered by the subjects.—Table 17 presents the data indicating 
a need for farther formal training to improve their occupational status. 
Seven or 33.33 per cent of the males expressed a need for further 
vocational training. Ten or 21*.39 per cent of the females desired 
further vocational training. Three or 11*#29 per cent of the males and 
1* or 9*76 per cent of the females indicated that they were going to 
acquire additional professional training. Eleven or 52.38 per cent of 
the males and 27 or 65.85 per cent of the females were undecided as to 
their future plans for occupational improvement. 
It may be that the large number of undecided people could see 
no value in further training on the job where they are. The degree 
of satisfaction indicates that they feel confident they can do their 
present job. 
TABLE 17 
INDICATION OF FUTURE PIANS FOR OCCUPATIONAL IMPROVEMENT 
OF THE 62 GRADUATES TOO ARE SUBJECTS OF THIS STUDY 
Training Number 
Male ' ' "■ 
Per Cent 
Female 
Number Per Cent 
Vocations! 7 33.33 10 24.39 
Professional 3 14.29 4 9.76 
Undecided 11 52.38 27 65.85 
Totals 21 100.00 41 100.00 
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Curricular Experiences related to the present and future iteeds 
of the Respondents.—The data on curricular experiences related to 
the present and future needs of the subjects are presented in Table 
18. This table indicates that 7 or 10.1*5 per cent referred to mathe¬ 
matics as a present and future need. While 1 or 1.1*9 per cent cited 
Social Studies as a need 15 or 22.39 per cent gave business training 
as an important need. Science was given by 5 or about 7.1*6, Language 
Arts by 1 or 1.1*9 per cent, 3 or i*.l*8 indicated a need to learn how 
to think. Foreign Language was given by 1 or 1.1*9 per cent. Vocation¬ 
al Education was mentioned as a need in 11 responses or 16.1*2 per cent 
while 3 or l*.i*8 per cent thought their experiences had been adequate 
for present and future needs. Twenty or 29.85 per cent gave no response 
to that item at all, while some respondents gave more than one area. 
Understandably, those persons feeling the need for academic 
subjects such as mathematics, science and foreign language are those 
who had been to college or had tried to get into some institution and 
had been rejected. A number of those who felt the need for more busi¬ 
ness training had been away from the immediate area seeking work and 
had been unsuccessful because of lack of training. Many of the others 
failed to see the relatedness between school subjects and later occu¬ 
pations. Some of them are on jobs where a high school education is 




RESPONSES ON CURRICULAR EXPERIENCES RELATED TO THE 
PRESENT AND FUTURE NEEDS OF THE 62 GRADUATES 
WHO ARE SUBJECTS OF THIS STUDY 
Curricular Area Number* Per Cent 
Mathematics 7 10. 1*5 
Social Studies 1 1.1*9 
Business Education 15 22.39 
Science 5 7.1*6 
Language Arts l 1.1*9 
"How to Think" 3 U.U8 
Foreign Language 1 1.1*9 
Vocational Education 11 16.1*2 
Experiences adequate 3 i*.l*8 
No response 20 29.85 
Totals 67 99.99 
*Sorae gave more than one response. 
Comparison of inventoried interest and the actual Occupational 
wintered after graduation for miales.—Table 19 shows the occupational 
fields selected by each male subject prior to graduation and the sub¬ 
sequent occupational field he went into. The table shows all selec¬ 
tions made by the subjects that fell at or above the 70th percentile. 
Out of the 21 boys, subject 1 had a pattern made up of primary 
scores in the Personal-Social, Artistic and Scientific Fields. This 
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subject is in the Army. His nearest civilian related job field would 
be the Mechanical Field. 
Subjects 2, £, and 6 showed primary choices in the Business and 
Artistic Fields. Of these 3, two are engaged in jobs that fall within 
the Business Field. One of these boys is in the Army doing clerical 
work. The other subject with the Business-Artistic Fields pattern was 
doing work within the Mechanical Field. 
Subject 3 made a primary choice of the Mechanical Field and is 
employed at a job within that field. 
Subjects U and 1$ showed a primary choice combination of the 
Mechanical and Artistic Fields. These two persons are employed in 
the Mechanical Field. 
Two subjects, numbers 7 and 10, showed primary choices of the 
Personal-Social and Business Fields. Number 7 is working in the 
Business Field and number 10 is in the Mechanical Field. 
One subject, number 8, indicated a primary choice of the Natural 
Field. He is employed in the Mechanical Field. 
Subject 13 had a combination of Natural and Business. This 
subject is in the Natural Field. 
Subject 9 showed a Combination of the Mechanical, Business and 
Artistic Fields. He was found to be in the Mechanical Field. 
Subjects 11, 12, 1U, 17, 18, and 19 selected a pattern composed 
of the Personal-Social, Business and Artistic Fields. Out of this 
number, subjects 11, 12, and ll* are engaged in activities falling 
under the Business Field. The work that subjects 17 and 18 are doing 
would fall under the Personal-Social Field. 
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Subject 20 had a combination of Personal-Social and Business. 
He iras found in the Mechanical Field. 
Number 21 showed a primary choice of The Arts. He found employ¬ 
ment in the Business Field. 
An inspection of the chart revealed that six subjects chose a 
combination of Personal-Social, Business and Artistic. Five of these 
eventually went into work falling under Personal-Social or Business. 
Five out of the ten people working in the Mechanical Field had primary 
scores in that field prior to graduation. 
The indications are that about half of the boys went into occu¬ 
pations that were related to their Occupational Interest Inventory 
primary choices. The data indicate that certain interest fields on the 
Inventory were almost never entered in real life. 
The lack of participation in things connected with rural life 
may be indicative of the low economic status of farming in the area 
as far as the subjects are concerned. 
It must be considered that the data on interest fields prior to 
graduation showed that a number of the boys selected the Arts as a 
primary choice. The opportunity to actively engage in this field is 
very limited even in urban areas. This being true, it is not sur¬ 
prising that only about half of the boys went into fields following 
graduation falling under their inventoried interest fields. 
The role of opportunity in the selection of an occupation is 
pointed out again. Even if the opportunities existed, there would 
still be the matter of securing the proper training for the Job. 
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TABLE 19 
COMPOSITE CHART OF INTERESTS FIELDS OF THE JMAEES .PRIOR ,TO-GRADUATION 
AND SUBSEQUENT JOB FIELDS AFTER GRADUATION 
















































































X X X X* 
2 1 X X 
3 ft Y 
h X X T 
5 X X X 
6 X X X* 
7 X X X 
8 X X 
9 X X X x 
10 X y X 
11 X X X X 
12 X X X X 
13 X X X X 
lit 
X X X X 
15 y X 
16 X x 
17 y X T x 
18 X X x 







Comparison of inventoried interest and the actual occupational 
field entered after graduation for f emales»— Table 20 revealed that 
subjects 1, 2, 10, 32, 39, and 1*0 chose a pattern composed of the 
Personal-Social and Business Fields. Of these six subjects, 1, 32, and 
39 are employed in work coming under the Personal-Social Field. 
Those who showed a single primary choice of the Personal-Social 
Field, subjects 3* U, 11, 19, 20, 21, 29 and 36, included 2 subjects 
who are unemployed, 1; and 11, 2 who were housewives, 3 and 19 and one 
who was in college, 21. All the rest are employed in the Mechanical 
Field. 
Out of the 20 persons found working in the Mechanical Field, none 
of them had chosen it in any combination except subject number 22. 
One person who had some combination of the Sciences and another 
field actual.ly went into a related job. 
For the girls, there would seem to be little or no connection 
between what the instrument measured and what occupations the subjects 
went into after graduation. 
The indications that there were little or no connection between 
the inventoried interest and actual occupations entered after gradu¬ 
ation may be partially explained by the lack of jobs in the interest 
fields as indicated. 
The data revealed that the majority of the subjects took what 




COMPOSITE CHART OF INTEREST FIELDS OF FEMALE SUBJECTS PRIOR TO 
GRADUATION AND SUBSEQUENT JOB FIELDS AFTER GRADUATION 
Fields Prior to 
Graduation 














































































































1 X x X 
2 X X X 
3 X 
h X 
5 X X 
6 X X 
7 X X X 
8 X X 
9 X x X 
10 X X X X 
11 X 
12 X X X 
13 x x 
iu 
. 15 X X X 
16 X X x 
17 x x X 
18 X X 
19 X 
20 X X 
21 X ' 
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TABLE 20 — continued 



































































22 X X X 
23 X X X 
21* X X 
25 X X 
26 X X 
27 X X X 
28 X X X 
29 X X 
30 X X 
31 X X X 
32 X X X 
33 X X 
3U X X X 
A 35 X X X 
36 X X 
37 X X X X 
38 X X X 
- 39 X X X 
1*0 X X X X 
la X X 
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Summarization of follow-up data from questionnaire «—The following 
statements are characteristic of the information contained in Tables 6 
through 20 and Figure 2» 
1. Table 6 indicated that the subjects -were rather stable in 
their choice of geographic locations because 88*70 per 
cent of them are still within 100 miles of their home 
county. 
2. Table 7 revealed that most of the subjects were still 
single and living at home with their parents. Two of 
the males and 6 of the females were buying homes. This 
indicates a desire for change of status. 
3. Table 8 showed that a larger percentage of the girls 
were still single as compared with the boys. Out of 
the 1*1 girls, 26 or about 63.Ul per cent were still 
single. Thirteen or about 61.90 per cent of the boys 
were single. Eigjht or about 38.09 per cent of the boys 
were married and 13 or about 3U*Hi per cent of the girls 
were married. Those subjects who were married, maintained 
rather stable relationships since only one separation was 
reported. 
U* Figure 2 revealed that the subjects of this study have 
not had a large number of children. This would seem to 
indicate a trend toward small families. 
5. Table 9 revealed that only a small number of the subjects 
pursued additional training. About 9*52 per cent of the 
males and 7*31 per cent of the females continued formal 
academic training, with 9*52 per cent of the boys attending 
vocational school. The indications were that 2 or about 
U.88 per cent of the girls went to vocational schools while 
about 9*75 per cent of the girls attended institutions 
training Cosmetologists. 
6. Figure 3 illustrated the dumber of jobs held by the subjects. 
All of the subjects had worked at one time or another. The 
boys had made more job changes than the girls. This seems 
typical of the young male in the labor force. 
7. Table 10 gave the reasons cited by the subjects for leaving 
their previous jobs. Such reasons as higher pay, better 
conditions, better jobs and moving were the principal determi¬ 
nants for leaving a job. This gave indications that the sub¬ 
jects wanted to improve. 
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8* Table 11 indicates the present job fields prevalent 
among the subjects were Mechanical and Business for 
the male respondents while the Personal-Social and 
Mechanical Fields were prevalent among the females. 
9. Figure k is the profile of the types of skills re¬ 
quired of workers who make up the subjects of this 
stucfcr. Indications are that manipulative skilis were 
most essential. This would seem to be of significance 
to curriculum planners. 
10* Table 12 indicates that the subjects are employed in 
manufacturing concerns, retail trade establishments 
and service businesses. The largest number of males 
were to be found in retail trade while the girls were 
in manufacturing and domestic service to a large extent. 
11. Table 13 shows that the respondents of this study had 
little choice in their job selection with the higher 
percentage of boys and girls taking what was available. 
The girls were slightly more successful in selecting 
what they wanted with the incidence of higher pay as 
a factor. 
12. Table lit indicates that a vast majority of the respond¬ 
ents experienced a great degree of job security on their 
present jobs in their opinions. 
13. able IS points out that the greater percentage of the 
respondents are not engaged in the occupations they had 
planned before graduation. 
lit. Table 16 shows that a high incidence of dissatisfaction 
is not prevalent among the respondents. More than half 
of each group appeared to be satisfied with their present 
jobs. This may indicate low aspiration* 
15. Table 17 indicated that over $0 per cent of the respond¬ 
ents of this study were undecided about future plans for 
occupational improvement. This may indicate inability to 
relate the need for training to their present jobs. 
16. Table 18 indicated that about half of the males of this 
study went into occupations that were related to their 
inventoried interests. 
17. Table 19 shows that only a very small number of female 
respondents entered occupations related to their primary 
choice. 
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18. Table 20 pointed out that there exists a need, in the 
opinions of the respondents for greater curricular 
experiences in the areas of business education and 
vocational education. It is assumed that the respond¬ 
ents felt that their occupational opportunities would 
have been greatly expanded by more experiences in the 
mentioned areas. 
CHAPTER III 
FINDINGS, CONCLUSIONS, IMPLICATIONS AND RECOMMENDATIONS 
Introduction»—The predisposition of the human organism to move 
in one direction as opposed to an alternative is called interest. In 
the early developmental stages of the organism, interest was the indis¬ 
criminate anticipation of pleasure or satisfaction. Interest helps 
a person select those things from his environment that are need grati- 
fiers for him. Interest facilitates the behavior required to satisfy 
an insistent need to relate rewardingly to the environment. 
The literature reveals that measured interests are more reliable 
than stated interests as predictors of behavior. 
The problem involved in this study was to determine the relation¬ 
ship, if any, between the inventoried occupational interests of a group 
of graduates of Southside High School and the actual occupational status 
of those graduates and to relate this information to the curriculum 
and instruction of the school* 
This study was limited to those persons who took the California 
Ocaupational Interest Inventory while they were students at Southside 
High School- and who subsequently graduated from Southside High School. 
This study was limited to those persons who took the California 
Occupational Interest Inventory while they were students at Southside 
High School and who subsequently graduated from Southside High School. 
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The subjectivity inherent in reactions given on the questionnaire used 
in this stucfcr further limits the stu<$r. Of the 100 questionnaires 
mailed and distributed 62 were returned in usable form. 
The major purpose of this study was to investigate the actual 
occupational status, and to compare the inventoried interest patterns 
of a group of graduates with their present occupational status. 
In addition this study was to answer the following questions: 
1. What were the ages of the subjects at the time of the 
study? 
2. What was the marital status of the subjects of this study? 
3. What was the number of children in the subject’s family? 
U. What were the geographic locations of the residences of 
the subjects at the time of the study? 
5* What were the occupations of the fathers of the subjects 
of this stuc^r? 
6. What were the occupations of the mothers? 
7* Have the subjects of this study established independent 
households? 
8£ What training has been taken by the subjects since 
graduation? 
9. In what job fields were they interested prior to 
graduation? 
10. In what job fields were they anployed at the time of 
the study? 
11. What types of occupations were the graduates interested 
in prior to graduation? 
12. What were the skill requirements of workers in the 
occupations of the subjects? 
13. What was the number of jobs held by the sugjects 
since graduation? 
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Hu What were the reasons for the subjects to change 
jobs? 
15• What reasons were given for taking the present 
jobs held by the subjects of this study? 
16. To what extent were they satisfied with their current 
jobs? 
17. To what extent did the subjects feel that they could 
keep their present jobs? 
18* To what extent were the graduates doing the kinds of 
work planned prior to graduation? 
19. What were the levels of interests of the graduates 
prior to graduation? 
20. What plans did the graduates have for their future 
job training? 
21. What curricular experiences graduates felt would have 
helped them in their vocations? 
22. How do the present occupations of the subjects compare 
with their inventoried interests? 
Summary of Literature.—Emphasis was placed on the following 
principles in the pertinent literature cited in this study. 
1. Different authors stress different points of view as to 
the origin of vocational interests. 
2. The Trait Centered Theory of occupational choice is 
based on the principle that individuals differ in apti¬ 
tudes, interests and capabilities. Jobs or occupations 
also have certain traits. Get the two together, the 
person's traits and the job traits and one has a basis 
for occupational choice. 
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3» The Trait Centered Theory assumes that all of man's 
needs are economic and are met by work alone. 
1*. The Psycho-Social Theory, based on Maslow's arrangement 
of basic needs, sees man not only as an economic man but 
also as one having other needs than making a living. 
5. The Developmental Theory, growing out of the work of 
Super and others proposes that occupational choice is 
a process, not an event. Individuals develop self-concepts, 
engage in role playing and attempt to modify the job re¬ 
quirement to meet the self-concept or alter the self-concept 
to meet the job requirements. 
6* The rapidly changing nature of our society makes the task 
of choosing a vocation a complicated one. 
7. Some people make unwise choices, based on faulty information 
about the high social and economic status of a job. 
8. Stated interests are not as reliable as inventoried 
interests. 
9. The stability of interest from early adulthood forward 
has been studied with positive results being shown. 
10. Studies have found positive results between choice at 
the time of counseling and choice of an occupation after 
a period of years. 
11. There seems to be positive relationships between level of 
intelligence and the reality of occupational choice. 
Th 
12. Students at the lower range of I.Q. scores change 
vocational choices to come more in line with their 
abilities between the grades 8 to 11. 
13. Significant relationship exist between predominant 
needs and inventoried interests. 
Hi. Workers in low paid, uncertain jobs will be most 
likely to crave security. 
15. Social class determines or influences the choice 
of occupation. 
16. The socio-economic status of a person tends to 
limit or influence the level of aspiration. 
17» The race of a person often delimits the 
choices a person may make. 
18. The environment in which interests develop 
puts limitations on growth. 
Summary of findings.—The summary of the data pertinent to this 
research is presented below. 
1. The mean ages of the subjects at the time of the 
Inventory were 17.1 years for the boys and 17.3 years 
for the girls. 
2. The majority of the fathers of the boys were engaged 
in service occupations. The majority of the fathers 
of the girls were engaged in farming. 
3. About one-half of the mothers of the boys and about 
one-half of the mothers of the girls did not work 
outside the home. Those mothers who did work were 
employed in low paying occupations. 
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1*• The main interests shown by boys were in Business, 
Arts and Mechanical. The girls displayed higiest 
interest in Business, Personal-Social and The Arts. 
5. The greatest number of girls earned higher scores in 
verbal types of interest while boys earned higher 
scores in Computative types interest. Girls displayed 
greater interest in manipulative activities than the boys. 
6. For the Level of Interest scores the boys were found 
to have a median score of 63 and the girls a median 
score of 61. 
7. The mean age for the boys at the time of the investi¬ 
gation was 20.9 years while the mean age for the girls 
was 20.8 years of age. 
8. The majority of the subjects were found to be still 
living in Georgia. Of this number 75.80 per cent still 
live in Madison County, Georgia. 
9. Over half of the girls were found to be still living 
with their parents while 61*90 per cent of boys were 
living with parents. 
10. About 38.09 per cent of the boys were single and 51.21 
per cent of the girls were single. 
11. Fourteen persons had one child, seven had 2 and two had 
3. Six of the subjects had no children. 
12. Two boys and 3 girls had gone to college while 2 boys 
and girls had gone to vocational school. Four girls 
had gone to Beauty Schools. 
13. All of the subjects had worked at one time cr another. 
Five of the boys and 11 of the girls were still on 
their first jobs. 
Hi. It was found that the main reasons given for the leaving 
of a job was to get a "better job", "higher pay", or 
better conditions. 
15. The majority of the jobs held by the subjects fell 
under the Mechanical for both sexes. The Business 
Field was next for boys while the Personal-Social 
was next for girls. 
16. For the present jobs of the subjects, the manipulative 
type skills were most prevalent. 
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17* The boys were found to be working in such places as 
stores that sold paint, books, dry goodsj in automobile 
sales business, and at a chicken processing plant. The 
majority of the girls work in chicken processing plants 
and garment manufacturing plants. Some worked in service 
occupations. 
18. The majority of the subjects took their present jobs 
because it was the only one available. 
19. The majority of the subjects believed that they could 
keep their present jobs as long as they wanted them. 
20. The majority of the subjects were found not to be 
doing what they had planned to do béfore graduation. 
21. More than half of the subjects were found to be 
satisfied with their present jobs. 
22. The majority of the subjects had no plans for taking 
training in the future. 
23. The respondents expressed a need for Business 
Education and Vocational Training. 
2b* Only a small number of the girls went into fields chosen 
prior to graduation. 
25. About half of the boys went into fields of their 
inventoried interests. 
Conclusions.«—The findings of this investigation seem to warrant 
the following conclusions: 
1. The respondents were at an age where realistic choices 
of an occupation are usually made. 
2. The occupations of the parents place them in a low 
socio-economic status. 
3. The boys interests were similar to the interests 
of the girls. 
U* The female subjects showed preference for verbal type 
interest, while the boys showed preferences for the 
computational and verbal types. 
5. The level of interest displayed by the subjects of this 
investigation was similar to the level of the general 
population. 
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6. The ages of the respondents at the time cf the study 
indicate that they should have been capable of 
independent actions. 
7. The subjects of this stucfy do not move about very much. 
They tend to remain within a radius of 100 miles of 
the place of their birth. 
8. The subjects tend to remain with parents rather than 
establish independent households. 
9. The subjects of this study do not tend to marry as 
young as might be expected. 
10. The number of children among the subjects indicates 
a trend toward small families. 
11. Very small numbers of the subjects take formal 
training after graduation. 
12. The subjects tend to be rather stable in their jobs. 
13. The desire to improve status was the reason given by 
the majority of the subjects for changing jobs. 
Hi. The subjects of this study tend to work more with 
things as opposed to people or ideas in their present 
jobs. 
1%. Being able to use the hands to work is important in 
the jobs the subjects held at the time of this 
investigation. 
16. The boys tend to find work in business concerns while 
the girls tend to find work in manufacturing concerns. 
17. The matter of choice does not play a strong part in 
the selection of a job. 
18. There was an absence of anxiety about job security. 
19» Very few subjects followed their plans for themselves 
after high school. 
20. There is little dissatisfaction among the job holders 
who are subjects of this study. 
21. The subjects needed more job related training in 
high school. 
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22. Further Job training was not contemplated by the subjects 
at the time. 
23. The girls did not go into their inventoried interest 
fields* 
2l|. The boys tended to go into their inventoried interest 
fields more than girls. 
Implications*—The analysis and interpretation of the data in 
this investigation appear to justify the following implications: 
1* Present students and graduates need assistance in 
finding training opportunities that cost very little. 
2. The Occupational Interest Inventory was of limited 
value to the subjects of this study. 
3. Vocational planning was not characterized by a high 
degree of reality. 
1;. The vocation which a person enters is influenced 
by opportunity as well as by interest. 
Recommendations*-—The interpretation of the findings, together 
with conclusions and implications suggest the following recommen¬ 
dations: 
1. The whole staff of Southside High School must be geared 
to lifting the level of aspiration of students in view 
of the widening opportunities of the immediate environ¬ 
ment. 
2. The information service of the guidance program should be 
expanded to provide comprehensive occupational information. 
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SOUTHSIDE HIGH SCHOOL 
Mrs. B. M. Garithers, Colbert, Georgia Hugh Goodrum, Counselor 
Principal 
June 20, 1965 
Dear Jack 
Greetings from your Alma Mater. 
We are engaged in a study of the students who have gone to school 
here. You are one of those selected. We wanteto determine how 
well the school has served you and also how we can make better 
plans for those who will follow. 
You can help us greatly by filling in the enclosed form as care¬ 
fully as you can and returning it promptly to me. 
Your cooperation will be greatly appreciated. If I can ever be 
of any service to you, just let me know. 
Very truly yours, 
Hugh Goodrum, Counselor 
QUESTIONNAIRE 
Directions: Please answer the following questions carefully. Most of 
them can be answered by placing x in the space selected. 
Others can be answered in a few words. 
Mr. 
1. Name Mrs. Date  
Miss (Married woman give maiden name also) 
2. Present address Phone no.  
Route or Street Cjrty State 
3. Renting Buying At Home Other ______________________ 
u. Marital status: Married Divorded Separated Single  
5. Number of children: None 12 3 1* $ Over 5  
6* "What is your present employment status? 
1. Qnployed full-time. U. Unemployed-looking for work 
2. Employed part-time 5>« Unemployed -not looking for wo 
3. Doing own housework; 6. Going to school full-time 
not looking far outside work 
7. In Armed Services 
7» At what schools have you taken training since you left school? None . 
8. How many jobs have you had since you left school?  
9. Starting with your present job, fill in the following information for 
each regular job you have held since you left high school. Be as 
complete as possible* 
Name of place Kind of business Job you did Dates Reasons you left 
Die manufacturers Pattern Cutter From: To move away 




Athens Die Co 
2 
10. Did your present job require special training or/and skills? Yes No 
11. How did you learn your present Job? In school On the job 
Training program by employer . Other  
12. What are your duties on your present job? (What do you do?) Describe 
13. What do 
(Circle 
you like most and what do you dislike about your present job? 
"like" or "dislike") 
Like Dislike 
1 1 Nothing 
2 2 Entire job 
3 3 Certain duties or aspects 
h k Salary 
5 5 Fellow workers 
6 6 The "Boss" 
7 7 Working conditions 
8 8 Future opportunities 
9 9 Uncertain 
10 10 Other: 
li*. Why did you take present job? 
1$. Do you : feel that you can do all of the jobs where you work? 
16. Do you feel that you will be able to keep this job as long as you 
want it? Yes No . No Certain 
17. Do you feel that you could hold down a better job than you have now? 
Yes No Uncertain 
3 
18. For what reasons would you leave your present job for another one? 
 1* More money 6. Other reasons  
2. Better conditions 
3» Shorter hours 
 h. Higher position 
f). Change "bosses" 
19. Would you be willing to go back to school to qualify for a better 
job? Yes  No . 
20. How Dtttbh did graduating from high school help you in getting and 
doing your present job? Much Some . None . 
21. What do you feel that you now need that you did not get in this 
school? 
22. Are you now doing the kind of work you planned to do before you 
left high school? Yes . No . If no, why not?  
23. If you decided to go to another kind of school, what kind of 
training would you like to get? 
2li. In the space below, add any comments you would care to make. 
My address is: Hugh Goodrum 
P.0. Box 902 
Athens, Georgia 30601 
Phone 5>i*6-6l03 
VITA 
Name: _ Hugh Goodrum, Jr. 
Education: AB, Morris Brown College, 
Atlanta, Georgia, 1950. 
Atlanta University, Summers, 
1950  
Experience: — Beard High School 1950-52, 
Social Studiesj 
Comer High School, 1952-1956, 
Social Studiesj 
Southside High School, 1956— 
Teacher-Counselor 
Personal Information: - Married, one child; member of 
Tirtot A. M. E. Church, Athens, 
Ga.j member local, national, 
State teaching organization. 
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